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Week 5 Discussion 2: Correlational Research and its Applications
The main purpose of correlation research is to establish the causative relationships between variables. Curtis, Comiskey & Dempsey (2016) vividly relate the purpose of correlational research to be the elaboration of why two variables would behave the same way when neither of the variables is causing the other to occur or when none of the variables is controlling the other. Correlational research would be used in determining why a team of best soccer players is beaten by a weaker team. It can also be applied in explaining why employees do not perform exemplarily in the face of perfect compensation or appraisals. Finally, correlation research would be required in explaining why elegance in dressing compels respect.
In the example one and two on when correlational research would be required above, the information that the results would provide are negative correlation in both examples.  Krause (2018) discusses that negative correlations result when an increase in one part causes a decrease in the following part. For instance, best soccer players have increased practical competency that can enable them to outperform weaker teams. But the results are sometimes negative in that the weaker teams end up beating the best teams. This is a negative correlation in results as defined by Krause (2018). The same case would apply to the study involving why employees fail to perform best when there is a bounty appraisal or compensation at work.  Bounty appraisal in this case is not premeditated to affect the end result but occurs naturally in a high-end organization. Naturally, it should motivate the employees to attain the utmost efficacy, but this is not the case. As a result, it becomes another negative correlational result. In the last example where elegance commands respect, the data would provide positively correlating results. Increased stylishness will increase a person’s social acceptance.
The proposed strength of association between the variables in the examples given is that they can all lead actual scientific studies that make it possible to distinguish the causative response in the end results. Well trained soccer players are supposed to be positively impactful in the pitch. But when they fail to perform and are thus beaten by a weaker team, a correlation is not anywhere near describing the weaker team’s ability. Researchers can scientifically analyze the results from the behavioral point of view to accentuate why the best team has underperformed (McKibben & Silvia, 2016). This leeway into broader experimental research on behavioral differences is the strength given to correlational research.
Third, variables that can determine the relationship between variables include statistical regression. McKibben & Silvia (2016) discuss that statistical regression may take place when the sample population is selected upon the highest performance. For example, picking the highly performing candidates to represent an institution in a general consortium may result in meager performance because maintaining the highest score is very improbable.  Due to this, internal validity of using correlational research becomes low as the results cannot be depended on to quantify solutions given to the research problem.  Besides, age and maturity can also affect the outcomes of employee performance in a highly compensating organization. McKibben & Silvia (2016) concludes that this will be witnessed when a negative correlation is established in the worker performance at the expense of motivating factors.
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